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2015: UNITED NATIONS CELEBRATES 70th ANNIVERSARY




1945: PREAMBLE TO THE CHARTER OF THE UNITED NATIONS

WE THE PEOPLES OF THE UNITED NATIONS,

determined

to save succeeding generations from the scourge of war,
which twice in our lifetime has brought untold sorrow to

Chaﬂ or mankind, and

of W(]rlited to reaffirm faith in fundamental human rights, in the
dignity and worth of the human person, in the equal

atlons rights of men and women and of nations large and
small, and
and Statute
of the to establish conditions under which justice and respect
Intemational for the obligations arising from treaties and other
Court of ]ustice sources of international law can be maintained, and

to promote social progress and better standards of life
in larger freedom, and for these ends

to practice tolerance and live together in peace with one
another as good neighbours , and

to unite our strength to maintain international peace
and security
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CIFAL GLOBAL NETWORK: TEAM OF 15 MANAGING DIRECTORS




CIFAL GLOBAL NETWORK: TOPICS

CIFAL Global Network - Thematic Areas

Urban Governance

& Planning

> Urban Services
Transport
Road safety
Water and sanitation
Waste management
Safety and security
Technology

> Disaster Risk Reduction
> Transparency and
Anti-corruption

Economic
Development

> Entrepreneurship and
Business Development

> Employment Promotion

> Creative Economy

> Competitiveness

> Tourism for Development

> Airports Management

Social
Inclusion

> Education/STEM

> Migration and Human
Trafficking

> Gender Equality

> Youth Engagement

N

o O

Environmental
Sustainability

> Green Growth

> Climate Change

> Renewable Energy &
Energy Efficiency

> Green Cities

> Symbiocity

> Food Security

> Transition Towns and
Villages




The United Nations System
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UNITAR.ORG

_ Research and Training
UNIDIR United Nations Institute for

Disarmament Research

UNSSC United Nations System Staff College
UNU United Nations University




CIFAL FLANDERS: MISSION

CIFAL Flanders heeft als doel

de normen en verklaringen van de Verenigde Naties
te promoten en in het bijzonder de mensenrechten en
de UN Sustainable Development Goals ( SDGs),

een kennis - en expertisecentrum te zijn en
opleidingen te organiseren voor leaders in society ter
versterking van  Smart Sustainability

en door middel van de methode Action Learning te
helpen bij de strategische verankering van
mensenrechten en duurzame ontwikkeling( sdoelen )

bij steden en gemeenten , overheden, instellingen,
organisaties en het bedrijfsleven.




1948: UNIVERSAL DECLARATION OF HUMAN RIGHTS
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SEPTEMBER 2015: UN APPROVES SUSTAINABLE DEVELOPMENT GOALS
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UN OPROTECT, RESPECT AND REMEDYG®

Sl -aitn \ ATIONS
| NEWs RELEASE () B
ON BUSINESS WFFICE OF THE HIGH CONMISSIONEL
AND HUMAN RIGHTS

16 June 2011

New Guiding Principles on Business and human rights
endorsed by the UN Human Rights Council

Implementing

the United Nations
“Profect, Respect and ) R .
Remedy” Framework GEMNEVA — In an unprecedented step, the United Nations Human Rights

Council has endorsed a new set of Guiding Principles for Business and Human
Rights* designed to provide -for the first time- a global standard for preventing
and addressing the risk of adverse impacts on human rights linked to business
activity.

“The Council's endorsement establishes the Guiding Principles as the
authoritative global reference point for business and human rights,” said John
Ruggie, the Secretary-General's Special Representative for Business and
Human Rights. “They will also provide civil society, investors and others the
tools to measure real progress in the daily lives of people.”

1 1 1 The Guiding Principles are the product of six years of research led by Professor
U N S peC I al Re p rese ntatlve ‘J O h n R u g g I e Ruggie from Harvard University, involving governments, companies, business
associations, civil society, affected individuals and groups, investors and others

proposed a framework On bUS| neSS & h Uman around the world. They are based on 47 consultations and site visits in more

than 20 countries; an online consultation that attracted thousands of visitors

rlg htS to the U N H uman ng hts Cou nC| I | n J une Hgm ;ﬁl']wcgru::]he'le:(;j;d voluminous research and submissions from experts
2008 ) reStI ng On th ree p I I |a-rs The new standards outline how States and businesses should implement the

UN “Protect, Respect and Remedy” Framework in order to better manage
business and human rights challenges.

1 . the State d uty to p rotect ag al nSt h uman I"Ig hts Under the ‘State Duty to Protect,’ the Guiding Principles recommend how

governments should provide greater clarity of expectations and consistency of

1 1 1 1 1 B rule for business in relation to human rights. The ‘Corporate Responsibility to
abUSGS by th I rd pa.rtl eS, InCI Ud | ng bUSI neSS, Respect principles provide a blueprint for companies on how to know and show

that they are respecting human rights. The ‘Access to Remedy’ principles focus
on ensuring that where people are harmed by business activities, there is both
adequate accountability and effective redress, judicial and non-judicial.

2 * the Corporate responSI blllty to respeCt h uman In giving its endorsement, the Human Rights Council commended Professor

Ruggie for developing the UN “Protect, Respect and Remedy” Framework, and

rlg htS, an d recognized the role of the Guiding Principles in providing comprehensive
recommendations for its implementation

3. greater access by victims to effective remedy, - |
both judicial and non-judicial. i Eo g

Tel: +41 22017 8383




DECEMBER 2015: 21st CONFERENCE OF THE PARTIES (COP)

TO THE UN FRAMEWORK CONVENTION ON CLIMATE CHANGE (FCCC)

- Nations Unies
Conférence sur les Changements Climatiques 2015
COP21/CMP11

Paris_France %

United Nations FCCCrorrosnoment

Framewark Convention on Distr: Limited
Climote Change 12 Decamber 2015

Original: English

Conference of the Parties
Toventy-first session
Paris, 30 November to 11 December 2015

Agenda item 4(0)

Durban Platform for Enhanced Action (decision 1/CP.17)
Adoption of a profocal, anather legal insirument, or an.
agreed outcome with legal force under the Convention
applicable to all Parties

ADOPTION OF THE PARIS AGREEMENT
Proposal by the President

Draft decision -/CP.21

The Conferenca of the Parties,

Recalling dacision 1/CP.17 on the establishment of the Ad Hoc Working Group on
the Durban Platform for Enhanced Action,

Also recalling Aticles 2, 3 and 4 of the Convention,

Further recalling relevant decisions of the Conference of the Parties, including
decisions L/CP.16, 2/CP.18, LICP.19 and 1/CP.20,

Welcoming the adoption of United Nations General Assembly resolution
A/RES/T01, “Transforming our world: the 2030 A genda for Sustainable Development”, in
particular ifs goal 13, and the adoption of the Addis Ababa Action Agenda of the fhird
International Conference on Financing for Development and the adoption of the Sendai
Framework for Disaster Risk Reduction,

Recognizing that climate change represents an wrgent and potentially ireversible
threat to human societies and the planet and thus requires the widest possible cooperation
by all countries, and their participation in an effctive and approprizte infernational
response, with 3 view to aecelerating the reduction of global greenhouse gas emissions,

Also recognizing that deep reductions in global emissions will be required in order
to achieve the ulfimate objective of the Convention and emphasizing the need for urgency
in addressing climate change,

Acknowledging that climate change is 3 common concern of humankind, Parties
should, when taking action to address climate change, respect, promote and consider their
respective obligations on human rights, the right fo bealth, the rights of indigenous peaple:

GE 1521932 &
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OCTOBER 2016: UN HABITAT Ill, THE NEW URBAN AGENDA

ESpanol Hrancais T i

55 URBAN
CAMPAIGN

UN@HABITAT —_— =Y

FOR A BETTER URBAN FUTURE

™

HOME ABOUTUS + URBAN THEMES ~ URBAN INITIATIVES v URBAN KNOWLEDGE ~ WHERE WE ARE EVENTS v MEDIA CENTRE ~ CPRLOGIN >

LR MR Urban Data goes open with launch of new portal f ’ !_. 8 Ynu in ﬁ

HABITATIII

QUITO - OCTOBER 2016

United Natiens Cosferenca on Housing
2ad Sustainable Urban Development

Home Conference PrepCom1 PrepCom2 Regional and Thematic meetings
Latest News

Issue Papers and Policy Units Member States UN & IGOs Major Groups / Stakeholders
ence Documents Media Together Towards Habitat Il Habitat lll Newsletter

Habitat 1Il is the United Nations Conference on Housing and Sustainable Urban Development, to take place
in Quito, Ecuador, from 17 — 20 October, 2016.. This was decided in General Assembly Resolution

66/207 and 69/226. Resolution 67/216 decided on modalities, preparatory activities and format of the
conference. Resolution 69/226 decided on host-country and dates of the third session of the Preparatory
DIMSUR holds third Executive Board meeting Committee and the Conference.

11/05/2015

11/05/2015

Habitat lIi offers Member States an opportunity to discuss a New Urban Agenda that will focus on policies
nal Urban and strategies that can result in effectively hamessing the power and forces behind urbanization.

11/05/2015

What will Habitat lll offer?




ONE CAMPAI GN6OS CONNECTI VI TY DECLARATI ON

INTERNET ACCESS FOR ALL - http://connecttheworld.one.org

The Connectivity Declaration reads:

| believe: Internet access is
essential for achieving humanity’s #globalgoals.

When people have access to the tools and knowledge of the Internet, they have access to
opportunities that make life better for all of us.

The Internet is critical to fighting injustice, sharing new ideas and helping entrepreneurs
create more jobs. But right now, half the people on this planet don't have access, especially
women and girls.

The Internet belongs to everyone. It should be accessible by everyone.

| call on leaders and innovators from all countries, industries and communities to work
together as one to make universal internet access a reality by 2020, as promised in the new
Global Goals.

Let's #CONNECTTHEWORLD to achieve our #GLOBALGOALS.

HiBELIEVES :

INTERNET ACCESS

IS ESSENTIAL FOR ACHIEVING
HUMANITY'S #GLOBALGOALS £ cifal
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CIFAL FLANDERS: UN TRAINING & RESEARCH CENTRE

SMART SUSTAINABILITY
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GUEST LECTURES

Zizrf Everything

ie possible




IN-COMPANY TRAININGS




FAL FLANDERS: ROADMAP TOWARDS 0SMART
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E-LEARNING COURSES

Introduction to Corporate
Social Responsibility

E-LEARNING COURSE

COURSE DESCRIFTION

In today’s world, facing rapid shifts and dramatic economic, social and environmental challenges,
Issues refated to societal responsibility, sustainability and business ethics are gaining more importance,
especially in the business sector. Business goals are inseparable from the societies and erwironments
within which they operate. Whilst short-term economic gain can be pursued, the fallure to account for
longerterm social and environmental Impacts makes those business practices unsustainable.

This course Is designed to Introduce participants to the concept of Corporate Sodal Responsibility (CSR),
operationalizing the term and ensuring a cobesive definition of CSR and its applications for corporate
sustainability.

cifal

Flanders




BUSINESS SDG TRAINING IN INDIA




PUBLIC EVENTS: PROMOTING UN & SDGs
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METHOD: ACTION LEARNING FOR SUSTAINABILITY




3. UN Sustainable Development Goals (SDGs)

2. Corporate Social Responsibility 1. Smart & Sustainable Cities
& Social Business

& Social Economy
& Future Proof Business Models
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UN: BY 2050, 70% OF THE WORLDOS POPULAT




OCTOBER 2016: UN HABITAT Ill, THE NEW URBAN AGENDA

ESpanol Hrancais T i

55 URBAN
CAMPAIGN

UN@HABITAT —_— =Y

FOR A BETTER URBAN FUTURE

™

HOME ABOUTUS + URBAN THEMES ~ URBAN INITIATIVES v URBAN KNOWLEDGE ~ WHERE WE ARE EVENTS v MEDIA CENTRE ~ CPRLOGIN >

LR MR Urban Data goes open with launch of new portal f ’ !_. 8 Ynu in ﬁ

HABITATIII

QUITO - OCTOBER 2016

United Natiens Cosferenca on Housing
2ad Sustainable Urban Development

Home Conference PrepCom1 PrepCom2 Regional and Thematic meetings
Latest News

Issue Papers and Policy Units Member States UN & IGOs Major Groups / Stakeholders
ence Documents Media Together Towards Habitat Il Habitat lll Newsletter

Habitat 1Il is the United Nations Conference on Housing and Sustainable Urban Development, to take place
in Quito, Ecuador, from 17 — 20 October, 2016.. This was decided in General Assembly Resolution

66/207 and 69/226. Resolution 67/216 decided on modalities, preparatory activities and format of the
conference. Resolution 69/226 decided on host-country and dates of the third session of the Preparatory
DIMSUR holds third Executive Board meeting Committee and the Conference.

11/05/2015

11/05/2015

Habitat lIi offers Member States an opportunity to discuss a New Urban Agenda that will focus on policies
nal Urban and strategies that can result in effectively hamessing the power and forces behind urbanization.

11/05/2015

What will Habitat lll offer?




3. UN Sustainable Development Goals (SDGS)

2. Corporate Social Responsibility
& Social Business
& Social Economy
& Future Proof Business Models

1. Smart & Sustainable Cities
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BUSINESS ETHICS & DEONTOLOGY

Code of Conduct or Ethics Charter

Integrity Management & Dilemma Training
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John ELKINGTON (UK)

1997: Triple Bottom Line

i
‘ You can buy products
that don't cost the earth

| S5

CONSUMER E

» Baby products - Groceries « Appllanois
« Cosmetics « Gardening supplies
« Gifts « Much mare!

JOHN ELKINGTON, JULIA HAILES,
NOJOEL MAKOWER

the triple bottom line
of 21st century business

SUSTAINABILITY




Edward FREEMAN (USA)

1984 Stakeholder Management

STRATEGIC
MANAGEMENT

.

E Astakeholderis a person,group or organizationthat
hasinterestor concernin an organization Stakeholders
can affect or be affected by the organization'sactions,
objectivesand policiese

R. Edward Freeman

w5 Engagement:

Stakeholde

Stakeholder Engagement Standard (SES)AA 1000
www.accountability.org/standards/aal1000ses/index.
html

p cifal



http://www.accountability.org/standards/aa1000ses/index.html
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MATERIALITY MATRIX (GRI)

G4 Sustainability Reporting Guidelines
Enabling all organisations to report the sustainability information that matters.

www.globalreporting.org/reporting/g4

Ageing society @
. Product innovation @
Climate change @
Globalisation @
Biodiversity @ Shareholder value @
Product accessibility @
Preservatives/Parabens @ & availability
@® GMOs Ethics & compliance @

Water @ Labour relations @  Govemance & @
Responsible marketing & advertising @ transparency
Diversity @
@ Transport Sustainable consumption @ @ Packaging, waste
@ Paim ol @ Nanotechnology & recycling

i Product safety @
Community engagement @ PrcucL ek ty

@ Fair trade
Employee engagement @
Stem cells @ @ Endocrine Uil

disuplors @ animal testing % e

SUSTAINABILITY TOPICS OF RELEVANCE TO L'OREAL

@ Trace heavy metals
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http://www.globalreporting.org/reporting/g4
http://www.globalreporting.org/reporting/g4
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CIRCULAR ECONOMY

ﬂegigﬂf manufacy Ure

circular
economy
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CIRCULAR ECONOMY: PLAN C

START WIE? WAT? BLOG AGENDA

PLAN

C Viaams TrRANSITIENETWERK Duurzaam MATERIALENBEHEER

A
/|P|R|O|D
E-BOEK D|I[E

N U ON L| N E Nieuwe businessmodellen in de circulaire economie

A

‘-éf 24 C ifal




GREEN ECONOMY

DE MYTHE
VAN DE GROENE
\EaIE\EIN xqm ,IGEer;m tieven
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Gunter PAULI (BE, °1956)

2010: The Blue Economy

THE BLUE ECONOMY

e
lOY

Gunter Pauli .

5
: 1001&““ o .
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BLUE ECONOMY PRINCIPLES

Solutions are first and foremost based on physics. Deciding factors are Pressure and Temperature as
found on site.

Substitute something with Nothing — question any resource regarding its necessity for production.

MNatural systems cascade nutrients, matter and energy — waste does not exist. Any by-product is the
source for a new product.

Nature evolved from a few species to a rich biodiversity. Wealth means diversity. Industrial
standardization is the contrary.

MNature provides room far entrepreneurs who do mare with less. Nature is contrary to monopolization.
Gravity I1s main source of energy, solar energy is the second renewable fuel.

Water is the primary solvent (no complex, chemical, toxic catalysts).

In nature the constant is change. Innovations take place in every moment.

Nature only works with what is locally available. Sustainable business evolves with respect not only for
local resources, but also for culture and tradition.

Nature responds to basic needs and then evolves from sufficiency to abundance. The present
economic model relies on scarcity as a basis for production and consumption.

MNatural systems are non-linear.

In Nature everything is biodegradable — it is just a matter of time.

In natural systems everything is connected and evolving towards symbiosis.
In Nature water, air, and soil are the commons, free and abundant.

In Nature one process generates multiple benefits.

Natural systems share risks. Any risk is a motivator for innovations.

Nature is efficient. So sustainable business maximizes use of available material and energy, which
reduces the unit price for the consumer.

MNature searches for the optimum for all involucrated elements.
In Nature negatives are converted into positives. Problems are opportunities.
MNature searches for economies of scope. One natural innovation carries various benefits for all.

Respaond to basic needs with what you have, introducing innovations inspired by nature, generating
multiple benefits, including jobs and social capital, offering more with less: This is the Blue Economy




CHALLENGE: BUSINESS MODEL INNOVATION FOR SMART SUSTAINABILITY

The Business Model Canvas "' —
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Jan JONKER (NL)
2014: Nieuwe Business Modellen

Nieuwe Business
Modellen

Samen Werken aan Waardecreatie

WILLEMIJN VERLOOP
MARK HILLEN

VERBETER
DE WERELD
-

fars
- economie
BEGIN EEN van delen
BEDRIJF

Economie

Hoe social enterprises
winst voor iedereen creéren

business contact




C.K. PARAHALAD (India) & Stuart HART (USA)
2002: Base Of the Pyramid (BOP)

FORTUNE
AT THE BOTTOM
 OF THE PYRAMID

BADGATIAG OVERTY T

)
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5 TRILLION

Access to Energy for the Base of the Pyramid

Solar Cooking
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https://www.youtube.com/watch?v=f29BXyGL2sk
https://www.youtube.com/watch?v=Ofn7jqPDTeY

Michael PORTER (USA, °1947)

2011: Creating Shared Value (CSV)

g e

Harvard
Bus!ness
Review

Creatln%
Shared alue
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http://www.youtube.com/watch?v=z2oS3zk8VA4&feature=related

SOCIAL RESPONSIBILITY |
(R | ! I | L |

Scope

Guidance to all types

of organizations, regardiess
of thelr size or location

Clause 2
Terms and

definitions

Definition of key terms

Clause 3
Understanding

social responsibility

History and characteriatics;
relationship between

soclal responsidliity and
sustainadle development

Clause 4
Principles
of social responsibility
* Accountabliity
* Transparency
* Ethical behaviour
* Respect for stakehoider Interests
* Raspect for the ruls of law

* Respect for International norms
of behaviour

* Respect for human rights

r-------------------------------1

,Q 26000

o’

Practicas for
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integrating soclal

(comumuuon on soctal mpouublmy) @

responsibility

thoughout an

organization

Reviewing and Improving
an oroanluuou '3 actions and practices @
related to social responsiblity

\

Voluntary Inttiatives
for socizl responsidility
A Enhancing eroolullty
regarding social
responsibility
r --------------
r Y 4
Bibliography: 2uthonitatve sources i Annex: exampies of voluntary Initistives

and tools for soclal responsidility
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SMART SUSTAINABILITY & HUMAN RIGHTS

CSR 2.0: SMART SUSTAINABILITY TO STRENGTHEN HUMAN RIGHTS

NO NO G0O0D QUALITY GENDER
POVERTY HUNGER HEALTH EDUCATION EQUALITY

T

G0OD JOBS AND INNOVATION AND 10EEI]UEE[I 11 SUSTAINABLE CITIES
ECONOMIC GROWTH INFRASTRUCTURE INEQUALITIES AND COMMUNITIES
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TOOL: RISK CHECKER INTERNATIONAL TRADE (OECD GUIDELINES)

(SR Risk Check

" Start the test! e |
)
DO You kNow How Risk analysis for international
THIS PEN WAS MADE? business activities

Start

Who should use the CSR Risk Check?

The (SR Risk Check is aimed at entrepreneurs who purchase

internationally produced products, export products or produce
abroad




UN OPROTECT, RESPECT AND REMEDYG®

Sl -aitn \ ATIONS
| NEWs RELEASE () B
ON BUSINESS WFFICE OF THE HIGH CONMISSIONEL
AND HUMAN RIGHTS

16 June 2011

New Guiding Principles on Business and human rights
endorsed by the UN Human Rights Council

Implementing

the United Nations
“Profect, Respect and ) R .
Remedy” Framework GEMNEVA — In an unprecedented step, the United Nations Human Rights

Council has endorsed a new set of Guiding Principles for Business and Human
Rights* designed to provide -for the first time- a global standard for preventing
and addressing the risk of adverse impacts on human rights linked to business
activity.

“The Council's endorsement establishes the Guiding Principles as the
authoritative global reference point for business and human rights,” said John
Ruggie, the Secretary-General's Special Representative for Business and
Human Rights. “They will also provide civil society, investors and others the
tools to measure real progress in the daily lives of people.”

1 1 1 The Guiding Principles are the product of six years of research led by Professor
U N S peC I al Re p rese ntatlve ‘J O h n R u g g I e Ruggie from Harvard University, involving governments, companies, business
associations, civil society, affected individuals and groups, investors and others

proposed a framework On bUS| neSS & h Uman around the world. They are based on 47 consultations and site visits in more

than 20 countries; an online consultation that attracted thousands of visitors

rlg htS to the U N H uman ng hts Cou nC| I | n J une Hgm ;ﬁl']wcgru::]he'le:(;j;d voluminous research and submissions from experts
2008 ) reStI ng On th ree p I I |a-rs The new standards outline how States and businesses should implement the

UN “Protect, Respect and Remedy” Framework in order to better manage
business and human rights challenges.

1 . the State d uty to p rotect ag al nSt h uman I"Ig hts Under the ‘State Duty to Protect,’ the Guiding Principles recommend how

governments should provide greater clarity of expectations and consistency of

1 1 1 1 1 B rule for business in relation to human rights. The ‘Corporate Responsibility to
abUSGS by th I rd pa.rtl eS, InCI Ud | ng bUSI neSS, Respect principles provide a blueprint for companies on how to know and show

that they are respecting human rights. The ‘Access to Remedy’ principles focus
on ensuring that where people are harmed by business activities, there is both
adequate accountability and effective redress, judicial and non-judicial.

2 * the Corporate responSI blllty to respeCt h uman In giving its endorsement, the Human Rights Council commended Professor

Ruggie for developing the UN “Protect, Respect and Remedy” Framework, and

rlg htS, an d recognized the role of the Guiding Principles in providing comprehensive
recommendations for its implementation

3. greater access by victims to effective remedy, - |
both judicial and non-judicial. i Eo g

Tel: +41 22017 8383




SDGs: OPERATIONAL HUMAN RIGHTS AGENDA

Sustainable Development Goals

NO
POVERTY

GOOD HEALTH
AND WELL-BEING

\ 4

SUSTAINABLE
DEVELOPMENT

End poverty in all its forms everywhere

Targets include eradicating extreme poverty;
implementing social protection measures; and ensuring
equal access of men and women to economic resources.

End hunger, achieve food security and improved
nutrition, and promote sustainable agriculture

Targets include ending hunger and malnutrition;
improving agricultural production, sustainable and
resilient food production; correcting trade distortions, and
ensuring functioning food commodity markets.

Ensure healthy lives and promote well - being for
all at all ages

Targets include reducing maternal mortality; ending
preventable child deaths; ending or reducing AIDS other
diseases; universal health coverage, affordable essential
medicines, sexual and reproductive health care; vaccine
research, and access to medicines.

AL
“an”

Related human rights *

Right to an adequate standard of living

[UDHR art. 25; ICESCR art. 11; CRC art. 27]

Right to social security

[UDHR art. 22; ICESCR art. 9; CRPD art. 28; CRC art. 26]
Equal rights of women in economic life

[CEDAW arts. 11, 13, 14(2)(g), 15(2), 16(1)1

Right to adequate food

[UDHR art. 25; ICESCR art. 11; CRC art. 24(2)(c)]

International cooperation, including ensuring equitable distribution of world food
supplies

[UDHR art. 28; ICESCR arts. 2(1), 11(2)]

Right to life [UDHR art. 3; ICCFR art. 6], particularly of women [CEDAW art.

12] and children [CRC art. 6]

Right to health [UDHR art. 25; ICESCR art. 12], particularly of women

[CEDAW art. 12]; and children [CRC art.24]

Special protection for mothers and children [ICESCR art.10]

Right to enjoy the benefits of scientific progress and its application

[UDHR art. 27; ICESCR art. 15(1)(b)]

International cooperation [UDHR art. 28, DRtD arts. 3-4], particularly in relation
to the right to health and children’s rights [ICESCR art. 2(1); CRC art. 4]

UNITED NATIONS
HUMAN RIGHTS

OFFICE OF THE HIGH COMMISSIONER

\




CORPORATE SOCIAL RESPONSIBILITY (CSR)
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SOCIAL ECONOMY: LEVANTO
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