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UNITED NATIONS 
1948: UNIVERSAL DECLARATION HUMAN RIGHTS | GUIDING PRINCIPLES PROTECT, RESPECT & REMEDY

https://www.business-humanrights.org/en/big-issues/governing-business-human-rights/un-guiding-principles/

https://www.business-humanrights.org/en/big-issues/governing-business-human-rights/un-guiding-principles/
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BUSINESS & HUMAN RIGHTS RESOURCE CENTRE  
HUMAN RIGHTS IMPACT OF +20.000 COMPANIES 

https://www.business-humanrights.org/en/

https://www.business-humanrights.org/en/
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BELGIUM 
TOOLBOX HUMAN RIGHTS FOR BUSINESS & ORGANISATIONS

https://business-humanrights.be

https://business-humanrights.be/
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HUMAN RIGHTS DUE DILIGENCE

Katrien De Cort

Sustainability Consultant 

at Pantarein



ÅTrialogue currently underway

ÅDecember 8: final trialogue

ÅVote in the European Parliament on December 16, 
Council of the EU on December 10

Meanwhile in Belgium:

ÅStop the clock directive: two extra years for CSRD waves 
2 and 3 transposed

CSRD



EFRAG standards

ÅLaunch on December 4

ÅFrom a 68% reduction in data points to 70%

ÅFactsheets: https://www.efrag.org/sites/default/files/media/document/2025-
12/Simplified%20ESRS%20Factsheets%20%284%29.pdf

Next steps? 

ÅAccording to EFRAG, the EC will make few fundamental changes to the standards

ÅIG III, cost-benefit analysis: by the end of 2025

ÅApplication from the 2027 financial year, possibly from the 2026 financial year if approved quickly

https://www.efrag.org/sites/default/files/media/document/2025-12/Simplified%20ESRS%20Factsheets%20%284%29.pdf
https://www.efrag.org/sites/default/files/media/document/2025-12/Simplified%20ESRS%20Factsheets%20%284%29.pdf


Knowledge hub



EU Taxonomy

ÅTiming EU Taxonomy> includedin de Omnibus

ÅSimplification: separate delegatedact

ÅFinancial materiality threshold of 10%

ÅOpExnot required to report for non-financial organizations

ÅDNSH criteria for pollution prevention and chemical use

ÅTemplate adjustments

ÅThe period during which the Council and Parliament have time to raise objections has been postponed 
until January 5. If there are any objections, they will be voted on in the committees

Å¢ƘŜ ƴŜǿ ǊǳƭŜǎ ǿƛƭƭ ŎƻƳŜ ƛƴǘƻ ŦƻǊŎŜ ƻƴ WŀƴǳŀǊȅ рΣ ōǳǘ ŎƻƳǇŀƴƛŜǎ Ŏŀƴ ŎƘƻƻǎŜ ǘƻ Ŧƻƭƭƻǿ ǘƘŜ ΨƻƭŘΩ 
templates

ÅMeanwhile, the EC is working on a much more radical simplification exercise



EUDR

ÅPostponement by one year until December 30, 2026; for micro and small enterprises, the EUDR will 
take effect on June 30, 2027

ÅDue diligence statements are only mandatory for operators placing the product on the EU market for 
the first time

ÅOnly the first downstream operator in the value chain is responsible for collecting and storing the 
reference number of the original DD statement

ÅMicro and small enterprises only need to draw up a simplified statement once. 

ÅPrinted products (books, magazines, and newspapers) are no longer covered by the obligation. (Annex 
1 ς48) 

ÅBy April 2026, there will be another simplification review to examine the administrative burden, 
especially for small enterprises
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HUMAN RIGHTS DUE DILIGENCE

Geert Aelbrecht

Chief People Officer and 

Sustainability & ESG Officer 

at BESIX Group 



GeertAelbrecht,
GroupSustainability & ESGOfficer - ChiefPeopleOfficer



BESIX at a glance
Key figures of year 2024

BESIX- Built for challenges2

NÁ48
Top 250 
international 
Contractors

NÁ1
Belgium

115+
years

+25
Countries

EUR8.2
billion
Order book

EUR42
million
Net Income

EUR3.5
billion
Revenue

+10,000
employees

4
Business 
Lines

Stable
shareholding



1,500
recruitments 
worldwide in 2024

1,500
recruitments 
worldwide in 2024

24%
women in the white 
collar workforce

24%
women in the white 
collar workforce

Top Employer
for the 6th year 
in a row (2025)

Top Employer
for the 6th year 
in a row (2025)

90 %
employeesatisfaction 
(2024 survey)

90 %
employeesatisfaction 
(2024 survey)

90+
nationalities

90+
nationalities

10+ years
Averageseniority

10+ years
Averageseniority

BESIX- Built for challenges3

A preferred employer for top talent
Ourpeople are the foundation of every project we deliver



4 BESIX- Built for challengesfrom foundations to futures

Why Is Human Rights Still a Challenge 
in Construction?

Construction is a people-driven industry

V How can we go beyond compliance ðeven when legislation 
is strong ?

VWho is responsible for fair conditions acrossthe entire 

supply chain?

V How can we empower all partners to uphold human rights, 

every day?

V How do we ensure every worker , supplier , and community 

hasa voice, in their own language ?



Milestones ïFrom Codes to International Agreements

2 Codes of Conduct
General & Procurement

International 
Framework 
Agreement (IFA)

Health & Safety at 
Work as a 
fundamental right

Mandatory trainings 
on Business ethics 
& Human rights

Global due diligence 
process 
Subcontractor 
support programme



BESIX- Built for challengesfrom foundations to futures6

Step -by-Step Process
DueDiligence

BESIXgradually implemented the 
following processin its supply chain:

Identify and assessHRrisks in our 
operations and supply chain.

Analyse and prioritise , then take 
action to prevent and mitigate.

Monitor effectiveness and 
communicate transparently.

Processis structured around UNGP 

pillars: Protect, Respect,Remedy.

Corrective action plans and new audits 

were performed.

BESIXinitiates its own audits.



BESIX- Built for challenges7

BESIXôsHuman Rights Framework
International FrameworkAgreement (IFA)

2017:Signingof International FrameworkAgreementwith the 
BuildingandWoodWorkers'International (BWI)

First company in the construction sector to sign an international 
framework agreement with a global trade union, setting a 
benchmark for workersôrights and social dialogue .

Anchoredin the UniversalDeclarationof HumanRights (UDHR), 
ILO standards, and UNGuidingPrinciples(UNGP).

Covers10key topics: equal treatment, fair wages,protection of 
migrant workers, no child labour, safe workplace, freedom of 
association,continuous learning, and more.

2021:Commitmentto makinghealth andsafetyat work a 
fundamentalright

BWI has free accessto BESIXGroup construction sites and 
accommodationto carry out unexpected audits .



WE ENSURESTRICT 
IMPLEMENTATION

Å Independent audits by BWI
(351unions, ABVV& ACV)

ÅContinuousmonitoring
beyond legal obligations

ÅMandatorycode of conduct
for subcontractors

BESIX- Built for challenges8

Concrete initiatives
BESIXGroupapplies rigorous internal policies to protectworkersôrights, in line
with the highest norms and standards

WE SETSTRICT 
REQUIREMENTS

ÅFair wages , quality accommodation
and health coverage

ÅRespectfor freedom , cultures
and religious practices

ÅClear rules on working hours 
and employeerepresentation

ȰBESIXapplies standards in the Middle East 

that are as good as in Europe

General Secretary, BWI

ȰBESIXis an example to follow 

in the Middle East

Director, Amnesty Belgium
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Tips for Starting Human Rights Due
DiligenceHow BESIXapproachesHumanRightsDueDiligence

1. Map all suppliers ðincluding high-risk regions.

2. Responsible Procurement Codeðaudit suppliers for fair wages and safe
conditions.

3. Workers Welfare Committees ðelected representatives, giving every
worker a voice.

4. Grievance channels in multiple languagesðensuring all parties can
report concerns.

5. Training for managers and procurement teamsðon human rights standards
and responsibilities.

6. Regular audits & KPIs ðtrack % audited suppliers and resolved 
grievances.

7. Transparent reporting ðpublish actions and improvements in annual
ESGreports.

8. Partnership with NGOsðfor open dialogue and recommendations, further
commiments.

9. Prepare for CS3Dðdigitalize supplier audits and integrate human rights
into ESGreporting.



Wetake ontodayôsboldest challenges 
to build a lasting legacy.



5

HUMAN RIGHTS DUE DILIGENCE

Eva van der Pol

Program Manager 

at UN Global Compact Netherlands



Human Rights in Business
UN Global Compact NL
Eva van der Pol, Human Rights Day 
10 December 2025



Eva van der Pol
Programme Manager Social Sustainability

UN Global Compact the Netherlands

Nice to meet you!



ABOUT US
UN GLOBAL COMPACT

ǒ Largest corporate sustainability network worldwide

ǒ Founded by former Secretary General, Kofi Annan in 2000

ǒ Provide a global framework for responsible business conduct

ǒ Aligned with reporting, support companies in being proud on 

their sustainability reporting

ǒ We support businesses of all sizes and sectors.



A principles based
approach to
doing business.



Principle 1:  Businesses should support and respect the protection of internationally 

proclaimed human rights; and

Principle 2:  make sure that they are not complicit in human rights abuses.

Principle 3:  Businesses should uphold the freedom of association and the effective 

recognition of the right to collective bargaining;

Principle 4:  the elimination of all forms of forced and compulsory labour;

Principle 5:  the effective abolition of child labour; and

Principle 6:  the elimination of discrimination in respect of employment and 

occupation.

Principle 7:  Businesses should support a precautionary approach to environmental 

challenges;

Principle 8:  undertake initiatives to promote greater environmental responsibility; and

Principle 9:  encourage the development and diffusion of environmentally friendly 

technologies.

Principle 10:  Businesses should work against corruption in all its forms, including 

extortion and bribery.

THE TEN PRINCIPLES



FSSC Insights Event, 21 May 2025


