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UNITED NATIONS 
1948: UNIVERSAL DECLARATION HUMAN RIGHTS | GUIDING PRINCIPLES PROTECT, RESPECT & REMEDY

https://www.business-humanrights.org/en/big-issues/governing-business-human-rights/un-guiding-principles/

https://www.business-humanrights.org/en/big-issues/governing-business-human-rights/un-guiding-principles/
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BUSINESS & HUMAN RIGHTS RESOURCE CENTRE  
HUMAN RIGHTS IMPACT OF +20.000 COMPANIES 

https://www.business-humanrights.org/en/

https://www.business-humanrights.org/en/
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BELGIUM 
TOOLBOX HUMAN RIGHTS FOR BUSINESS & ORGANISATIONS

https://business-humanrights.be

https://business-humanrights.be/
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HUMAN RIGHTS DUE DILIGENCE

Katrien De Cort

Sustainability Consultant 

at Pantarein



• Trialogue currently underway

• December 8: final trialogue

• Vote in the European Parliament on December 16, 
Council of the EU on December 10

Meanwhile in Belgium:

• Stop the clock directive: two extra years for CSRD waves 
2 and 3 transposed

CSRD



EFRAG standards

• Launch on December 4

• From a 68% reduction in data points to 70%

• Factsheets: https://www.efrag.org/sites/default/files/media/document/2025-
12/Simplified%20ESRS%20Factsheets%20%284%29.pdf

Next steps? 

• According to EFRAG, the EC will make few fundamental changes to the standards

• IG III, cost-benefit analysis: by the end of 2025

• Application from the 2027 financial year, possibly from the 2026 financial year if approved quickly

https://www.efrag.org/sites/default/files/media/document/2025-12/Simplified%20ESRS%20Factsheets%20%284%29.pdf
https://www.efrag.org/sites/default/files/media/document/2025-12/Simplified%20ESRS%20Factsheets%20%284%29.pdf


Knowledge hub



EU Taxonomy

• Timing EU Taxonomy > included in de Omnibus

• Simplification: separate delegated act

• Financial materiality threshold of 10%

• OpEx not required to report for non-financial organizations

• DNSH criteria for pollution prevention and chemical use

• Template adjustments

• The period during which the Council and Parliament have time to raise objections has been postponed 
until January 5. If there are any objections, they will be voted on in the committees

• The new rules will come into force on January 5, but companies can choose to follow the ‘old’ 
templates

• Meanwhile, the EC is working on a much more radical simplification exercise



EUDR

• Postponement by one year until December 30, 2026; for micro and small enterprises, the EUDR will 
take effect on June 30, 2027

• Due diligence statements are only mandatory for operators placing the product on the EU market for 
the first time

• Only the first downstream operator in the value chain is responsible for collecting and storing the 
reference number of the original DD statement

• Micro and small enterprises only need to draw up a simplified statement once. 

• Printed products (books, magazines, and newspapers) are no longer covered by the obligation. (Annex 
1 – 48) 

• By April 2026, there will be another simplification review to examine the administrative burden, 
especially for small enterprises
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HUMAN RIGHTS DUE DILIGENCE

Geert Aelbrecht

Chief People Officer and 

Sustainability & ESG Officer 

at BESIX Group 



Geert Aelbrecht,
Group Sustainability & ESG Officer - Chief People Officer



BESIXat aglance
Keyfigures of year2024

BESIX - Built for challenges2

N°48
Top 250 
international 
Contractors

N°1
Belgium

115+
years

+25
Countries

EUR8.2
billion
Order book

EUR42
million
Net Income

EUR3.5
billion
Revenue

+10,000
employees

4
Business 
Lines

Stable
shareholding



1,500
recruitments 
worldwide in 2024

1,500
recruitments 
worldwide in 2024

24%
women in the white 
collar workforce

24%
women in the white 
collar workforce

Top Employer
for the 6th year 
in a row (2025)

Top Employer
for the 6th year 
in a row (2025)

90%
employee satisfaction 
(2024 survey)

90%
employee satisfaction 
(2024 survey)

90+
nationalities

90+
nationalities

10+years
Average seniority

10+years
Average seniority

BESIX - Built for challenges3

A preferred employerfor toptalent
Our people are the foundation of every project we deliver



4 BESIX - Built for challenges from foundations to futures

WhyIsHumanRightsStill aChallenge 
inConstruction?

Construction is a people-driven industry

✓ How can we go beyond compliance—even when legislation 
is strong?

✓ Who is responsible for fair conditions across the entire 

supply chain?

✓ How can we empower all partners to uphold human rights, 

every day?

✓ How do we ensure every worker, supplier, and community 

has a voice, in their ownlanguage?



Milestones–FromCodesto InternationalAgreements

2Codes of Conduct
General&Procurement

International 
Framework 
Agreement (IFA)

Health&Safety at 
Work as a 
fundamental right

Mandatory trainings 
on Businessethics 
& Humanrights

Globalduediligence 
process 
Subcontractor 
support programme



BESIX - Built for challenges from foundations to futures6

Step-by-Step Process
Due Diligence

BESIX gradually implemented the 
following process in its supply chain:

Identify and assess HR risks in our 
operations and supply chain.

Analyseand prioritise, then take 
action to prevent and mitigate.

Monitor effectiveness and 
communicate transparently.

Process is structured around UNGP 

pillars: Protect, Respect, Remedy.

Corrective action plans and new audits 

were performed.

BESIX initiates its own audits.



BESIX - Built for challenges7

BESIX’sHumanRightsFramework
International Framework Agreement (IFA)

2017: Signing of International Framework Agreement with the 
Building and Wood Workers' International (BWI)

First company in the construction sector to sign an international 
framework agreement with a global trade union, setting a 
benchmarkforworkers’rightsand social dialogue.

Anchored in the Universal Declaration of Human Rights (UDHR), 
ILO standards, and UN Guiding Principles (UNGP).

Covers 10key topics: equal treatment, fair wages, protection of 
migrant workers, no child labour, safe workplace, freedom of 
association, continuous learning, and more.

2021: Commitment to making health and safety at work a 
fundamental right

BWI has free access to BESIX Group construction sites and 
accommodation to carry out unexpected audits.



WEENSURE STRICT 
IMPLEMENTATION

• Independent audits by BWI
(351unions, ABVV & ACV)

• Continuous monitoring
beyond legal obligations

• Mandatory code of conduct
for subcontractors

BESIX - Built for challenges8

Concrete initiatives
BESIX Group applies rigorous internal policies to protect workers’ rights, in line
with the highest norms and standards

WESET STRICT 
REQUIREMENTS

• Fair wages, quality accommodation
and health coverage

• Respect for freedom, cultures
and religious practices

• Clear ruleson working hours 
and employee representation

“BESIX applies standards in the Middle East 

thatare as good as inEurope

General Secretary, BWI

“BESIX is an exampleto follow 

in the Middle East

Director, Amnesty Belgium



9 BESIX - Built for challenges

Tips for Starting HumanRights Due
DiligenceHow BESIX approaches Human Rights Due Diligence

1. Mapall suppliers—including high-risk regions.

2. Responsible Procurement Code—audit suppliers for fair wages and safe
conditions.

3. Workers Welfare Committees— elected representatives, giving every
worker a voice.

4. Grievancechannels in multiple languages—ensuring all parties can
report concerns.

5. Training for managers and procurement teams—on human rights standards
and responsibilities.

6. Regularaudits & KPIs—track %audited suppliers and resolved 
grievances.

7. Transparent reporting—publish actions and improvements in annual
ESG reports.

8. Partnership with NGOs—for open dialogue and recommendations, further
commiments.

9. Prepare for CS3D—digitalize supplier audits and integrate human rights
into ESG reporting.



We take on today’sboldest challenges 
to build a lasting legacy.
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HUMAN RIGHTS DUE DILIGENCE

Eva van der Pol

Program Manager 

at UN Global Compact Netherlands



Human Rights in Business
UN Global Compact NL
Eva van der Pol, Human Rights Day 
10 December 2025



Eva van der Pol
Programme Manager Social Sustainability

UN Global Compact the Netherlands

Nice to meet you!



ABOUT US
UN GLOBAL COMPACT

● Largest corporate sustainability network worldwide

● Founded by former Secretary General, Kofi Annan in 2000

● Provide a global framework for responsible business conduct

● Aligned with reporting, support companies in being proud on 

their sustainability reporting

● We support businesses of all sizes and sectors.



A principles based
approach to
doing business.



Principle 1:  Businesses should support and respect the protection of internationally 

proclaimed human rights; and

Principle 2:  make sure that they are not complicit in human rights abuses.

Principle 3:  Businesses should uphold the freedom of association and the effective 

recognition of the right to collective bargaining;

Principle 4:  the elimination of all forms of forced and compulsory labour;

Principle 5:  the effective abolition of child labour; and

Principle 6:  the elimination of discrimination in respect of employment and 

occupation.

Principle 7:  Businesses should support a precautionary approach to environmental 

challenges;

Principle 8:  undertake initiatives to promote greater environmental responsibility; and

Principle 9:  encourage the development and diffusion of environmentally friendly 

technologies.

Principle 10:  Businesses should work against corruption in all its forms, including 

extortion and bribery.

THE TEN PRINCIPLES



FSSC Insights Event, 21 May 2025



24,000+
businesses committed 
to the Ten Principles 

of the UN Global 
Compact

400+
companies have joined 

the Dutch network

70+
Country networks 

and growing

45%
of participating 

businesses are SMEs

ABOUT US: UN GLOBAL COMPACT
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Peer Learning

Groups

Accelerators
Training programmes

The Academy
Learning platform 

Events
Local, regional and global

Virtual and in-person

Campaigns

HOW WE SUPPORT BUSINESSES



HUMAN RIGHTS AT RISK GLOBALLY

▪ Almost one in ten children are subject to child labour (160 million children globally)

▪ 27.6 million people are trapped in forced labour

○ Migrant workers face forced-labour at a rate more than 3 times higher than adult non-
migrant workers

▪ It will take over 131 years to close the overall gender gap

▪ More than 630 million workers worldwide did not earn enough to lift themselves and their families 
out of extreme or moderate poverty

▪ Each day 7,500 people die from unsafe and unhealthy working conditions

▪ Women on average continue to be paid about 20% less than men

▪ Hundreds of millions of people suffer from discrimination on the workplace

▪ Nearly 480 million people work at least 55 hours/week leading to increased risks of workplace 
accidents and poor health outcomes

(UN, 2024)



80% of companies score zero on the initial 

steps of human rights due diligence - namely 

identifying, assessing and taking action on their 

human rights risks and impacts1

90% of companies assessed by the World 

Benchmarking Alliance are not even halfway

to meeting fundamental societal expectations on 

human rights, decent work and ethical conduct1

BUSINESSES ARE NOT THERE YET

1 World Benchmarking Alliance (2024), Social Benchmark Insights Report

2 World Benchmarking Alliance (2023), Corporate Human Rights Benchmark
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At our current rate, it will take 131 years for 
women to be represented equally in positions 
of power and leadership.

Source: UN Women, 2024



When women are empowered 
and included, economies grow, 
communities thrive and 
businesses flourish.

TAKE ACTION



Today, over a billion working people 
worldwide –1/3 of all workers – are 
estimated to earn less than they need to 
afford a decent standard of living.

Source: BCTI, 2023



Ensuring a living wage across 
your workforce reduces 
inequalities and builds more 
resilient supply chains.

TAKE ACTION



“No company that I know of 

has ever said, we don’t 

respect human rights. My 

question was: How do you 

know that you respect 

human rights? And can you 

show that you do? Do you 

have systems in place that 

would allow you to back that 

claim?”

John Ruggie, Special  Representative for Business 

and Human Rights to former Secretary-General 

Kofi Annan 



Some example cases of best 
practices of companies from 

our network



● According to the OECD 
Guidelines and UNGPs, 
meaningful stakeholder 
engagement should be 
part of every step of the 
due diligence process

● Remember: HRDD is an ever 
ongoing, iterative process

International standards - HRDD

Source: OECD

https://www.oecd.org/en/topics/due-diligence-for-responsible-business-conduct.html


PostNL’s value chain map 
Step 2.1 of HRDD: identifying human rights risks

(PostNL, 2024)



PostNL’s materiality assessment
Step 2.1 of HRDD: identifying human rights risks

(PostNL, 2024)



LC Packaging’s commitment to living wage
Step 3 of HRDD: creating an action plan for a salient risk

Development of a living wage strategy: Policy development:

● In collaboration with stakeholders
● Output:

○ Human Rights Policy
○ Sustainable Supply Chain Policy

● All key production partners signed the 
dedicated Code of Conduct for Key 
Production Partners, including a binding 
commitment to pay at least a living wage by 
2030. 

● Strong business case

(IDH, 2024)

(UNGC, 2024)

https://www.lcpackaging.com/en/downloads/policies-statements/
https://www.lcpackaging.com/en/downloads/policies-statements/


Accelerate and scale the global collective impact of business by 

upholding the Ten Principles and delivering the SDGs through ambitious, 

accountable companies and environments that enable change.

Our ambition



Eva van der Pol
van.der.pol@unglobalcompact.nl

Thank you! 

Learn more about the UN Global Compact
Share our vision. Find @globalcompactnl on
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MENTIMETER EVALUATION

5436 9092
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